
 

 

 

 
 

619 Prospect Blvd., Suite 3 
Midland, ON L4R 0G3 

P: 705.526.7804 

The North Simcoe Family Health Team (NSFHT) provides education and support services to patients 
with chronic illness. We strive to promote healthy living and prevention of complications by enhancing 
self-management practices and care. NSFHT is currently seeking someone to fill the following position: 

 
Registered Dietitian – 12 months Maternity Leave 

$35.64/hour 
Full Time Temporary Contract  
April 25, 2022 – April 24, 2023 

 
The diabetes education program is seeking a Registered Dietitian who has taken specialty courses in 
diabetes education, prevention, and management of disease. The dietitian is an active member of a 
multidisciplinary team, providing education for the prevention and management of diabetes, as per 
current Clinical Practice.  
 
Qualifications: 
- Registered Dietitian and in good standing with the College of Dietitians of Ontario.  
- Current registration as a Certified Diabetes Educator (CDE), an asset. 
- Ability to screen and assess patients requiring therapeutic nutrition care; develop appropriate care 

plans; develop and deliver group programs and collaborate with other members of the healthcare 
team. 

- Excellent communication skills, written and oral and an ability to interact with a team using various 
method with the ability to work independently and in group settings. 

- Excellent organizational and time management skills, ability to self-direct and further the promotion 
of the involved programs. 

- Demonstrate an ability in problem solving and decision-making skills and advocate for patient needs. 
- Ability to work competently with various software programs such as Microsoft Office and Electronic. 

Medical Record (EMR) with preference given to OPTIMED – Accuro. 
 

Qualified applicants should email a cover letter and resume to: 
Tammy Johnston, Executive Assistant at tjohnston@nsfht.ca March 25, 2022 

For a job description, visit our web site at www.nsfht.ca 
 

 
The NSFHT offer’s in lieu of benefits and vacation. 

Proof of full COVID-19 vaccination required per NSFHT policy, or receipt of an accommodation under the OHRC, including a 
medical exemption. 

 
 
 
NSFHT recognizes that everyone is a unique and valued member of the community and will therefore be treated with fairness 
and openness. 


